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The Diverse Income Trust
Multi-cap approach pays off yet again

Gervais Williams’ and Martin Turner’s multi-cap approach to managing The
Diverse Income Trust (DIVI) has yet again paid off, protecting on the
downside. The trust has topped the ranks of UK high dividend yield peers
over the past 12 months, and remains in the top quartile by NAV total
return over the medium term. It has also materially outperformed the
comparative indices since launch in 2011, demonstrating the managers’
skill to pick winners, patience, consistent approach, and the ability to
diversify away most of the risk of dividend cuts. Williams believes that
DIVI’s small- and mid-cap tilted portfolio is well positioned to continue
benefiting from increased investor demand for cash-generative
businesses, caused by fears over the current coronavirus pandemic and
lockdowns.

UK equities continue to be at a heavy discount to global equities
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The opportunity

The performance of UK equities continues to lag most major markets, and the
valuation gap with global equities, which started after the EU referendum, has
widened further to a ¢ 25% discount. Brexit risks are still in the air and this extreme
disparity may suggest an attractive opportunity for the longer-term investor. The
prospect of a return to pre-Brexit levels would suggest decent upside for UK
equities.

Why consider investing in DIVI?

DIVI's multi-cap strategy helps to diversify away dividend concentration risk,
making the fund very different from most peers.

The wider opportunity set has helped deliver consistent growth in regular
dividends and smoothed the impact of the COVID-19 crisis.

DIVI has accumulated revenue reserves and the board intends to use these as
appropriate to help maintain the pattern of dividend growth.

Deep discount has further scope to narrow

DIVI trades at a discount of 1.2% to its cum-income NAV, a considerable recovery
from its 22.7% low point in March, and narrower than the three-year average of
3.1%. The board aims to limit the discount to a level close to the trust’'s NAV,
including an annual opportunity to redeem shares at NAV less costs. An
improvement in sentiment towards UK equities, combined with the trust’s strong
performance, are potential catalysts for the discount to remain at the target level.
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NAV** 92.3p
Discount to NAV 1.2%
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Exhibit 1: Trust at a glance

Investment objective and fund background Recent developments

The Diverse Income Trust's objective is to provide an attractive and growing level = 14 Oct: Declaration of first interim dividend of 0.85p per share.

of dividends, coupled with capital growth over the longer term. It invests in a = 18 Aug 2020: Annual results to 31 May 2020. NAV TR -2.5% vs -11.2% for the
diversified portfolio primarily of quoted or traded UK companies across the broad UK stock market.

market-cap spectrum, with a bias to high-quality small- and mid-cap stocks. As a

stock-specific portfolio, there is no benchmark.

Forthcoming Capital structure Fund details
AGM October 2021 Ongoing charges 1.09% Group Miton Group
Interim results February 2021 Net cash 0.95% Managers  Gervais Williams, Martin Turner
Year end 31 May Annual mgmt fee Tiered structure (see page 7)  Address 6th floor, Paternoster House,
Dividend paid Quarterly Performance fee None 65 St Paul's Churchyard,
London, EC4M 8AB
Launch date 28 April 2011 Trust life Indefinite Phone +44 (0) 20 3714 1501
Continuation vote No Loan facilities See page 7 Website www.mitongroup.com
Dividend policy and history (financial years) Share buyback policy and history (financial years)
Quarterly dividends are paid in February, May, August and November. DIVI Renewed annually, DIVI has authority to purchase up to 14.99% and allot up to
distributes substantially all of its income, net of costs, annually. *In FY 16, five 10% of issued share capital. Subject to directors’ discretion, DIVI offers investors

dividends were paid — the fifth would ordinarily have been designated as the first  an annual facility to redeem all or part of their shareholding at NAV less costs.
interim of FY17, but it was redesignated as a final dividend for FY16.
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Shareholder base (as at 16 October 2020) Portfolio exposure by sector, rebased for cash, bonds & other (as at end-
September 2020)
= M&G (12.0%) = Financials (32.3%)

m Prudential (9.3%)
Investec Wealth & Inv. (8.1%)

u Tilney Smith & Williamson (7.8%)
Brewin Dolphin (7.1%)
Quilter (5.9%)

H |ndustrials (13.2%)
Consumer Services (10.9%)

m Basic Materials (16.7%)
Consumer Goods (4.7%)

Oil & Gas (8.6%)

Merseyside Pension Fund (4.9%) Technology (4.8%)
Interactive Investor (3.9%) Utilities (3.1%)

Hargreaves Lansdown (3.7%) Healthcare (3.5%)

Other (37.4%) Telecommunications (1.6%)

Top 10 holdings (as at 30 September 2020)

Portfolio weight %

Company Sector 30 September 2020 30 September 2019*
CMC Markets Financial services 32 N/A
Centamin Mining 25 14
Admiral Insurance services 2.0 N/A
Strix Industrials 19 15
IG Group Financial services 1.8 12
Gamesys Group Consumer discretionary 1.8 N/A
Kenmare Resources Energy 1.8 14
Diversified Gas & Oil Energy 17 18
Randall & Quilter Financial services 1.7 19
888 Holdings Consumer discretionary 16 N/A
Top 10 (% of holdings) 18.4 16.3

Source: The Diverse Income Trust, Edison Investment Research, Morningstar. Note: *N/A where not in top 10 at end-September 2019.
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The fund managers: Gervais Williams & Martin Turner

The manager’s view: The markets have changed, but not DIVI

The fund managers are pleased to see that strong stock selection across the market cap spectrum
has brought positive results for DIVI in the current market environment. They continue to focus on
finding and buying into cash-generative companies, regardless of how the broad UK equity market
— represented by the mainstream indices — performs. Contrary to the widespread view, the team
currently finds plenty of dividend-rich listed investment opportunities in the UK. Whilst most UK
companies continue to be negatively affected by the coronavirus-triggered economic shock, DIVI's
multi-cap hunting ground allows the managers to find and populate the portfolio with the winners in
this environment. Williams observes that the arrival of the COVID-19 crisis spooked investors more
than Brexit, as they rushed to cushion the impact of the economic shock and increased purchases
of highly cash-generative businesses across the sectors where DIVI actively invests. These include
gold miners, tech stocks, spread-betting companies, supermarkets, food manufacturers, mobile
phone operators and smaller essential oil services providers.

In the latest edition of its Dividend Monitor, Link Group, an investor services business, predicted in
October that total dividends from UK-quoted businesses will be down 39% in 2020, and forecast a
very slow dividend recovery from the low 2020 base in 2021, of between 6% and 15% in the worst-
and best-case scenarios, respectively. As many mid- and large-cap companies reduce their
dividends, Williams and Turner have been able to find pockets of cash-rich opportunities,
particularly in the small- and micro-cap space. The managers also believe that the valuation gap
between the UK and global markets will close, although the exact timing of this remains uncertain.

Market outlook: Driven by COVID-19

Having arrived to the UK in spring, the coronavirus pandemic disrupted the cautiously optimistic
post-election outlook for the country. The wide-ranging impact of COVID-19 has been running
through most of 2020 and represents both a severe demand-side and a supply-side shock for the
UK economy. Although the government and Bank of England have responded with fiscal and
monetary stimulus on an unprecedented scale, the UK is nevertheless facing one of its deepest
recessions in history, and earnings and dividends are expected to fall sharply this year, with the
shape of a recovery uncertain. The direction of equity markets will likely continue to be driven by
developments relating to the disease, as witnessed by the sharp rally in response to positive news
on a vaccine in early November.

The combination of Brexit and the pandemic has given rise to an unusually rich hunting ground for
UK equity stock pickers, and the low valuations of many UK companies are likely to continue to
drive merger and acquisition activity. As we approach the end of 2020, uncertainty around Brexit will
be removed (except in the unlikely event of an extension to the transition period). Meanwhile, global
market uncertainty is lessened by the US presidential election having taken place on 3 November.

UK equity valuations remain attractive relative to other developed markets. The market has been
out of favour for some time, exacerbated by Brexit uncertainty since June 2016, and a potential
closing of this discount towards pre-Brexit levels would suggest decent upside for UK equities.

Fund profile: Unconstrained and multi-cap

DIVI was launched in April 2011 as a multi-cap UK income and growth strategy. The fund remains
the only pure multi-cap fund within its UK income closed-ended peer group. Unconstrained by index
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considerations, the managers, Gervais Williams and Martin Turner, have a wide universe from
which to find attractive stocks. Their investment approach is bottom-up, looking for companies that
are able to generate sustainable cash flows, which can underpin long-term dividend growth.
Williams and Turner are smaller company specialists, and often find the most interesting investment
opportunities in this segment of the UK equity market. Small-caps can operate in sectors that are
not represented by companies in the mainstream indices, thereby offering genuine diversification
benefits. Furthermore, they can be overlooked by sell-side analysts, which can result in
underappreciated valuations. Gearing is permitted up to 15% of the fund; however, historically it has
been rarely used, reflecting the managers’ propensity to protect against downside risk. The
managers have used derivatives, such as put options on UK large-cap indices, to cushion the
portfolio against sharp falls in equity markets.

Asset allocation

Investment process: Well-established fundamental framework

DIVI follows a bottom-up investment process to find companies that generate strong cash flow
payback on their capital expenditure, which helps to underpin the ability to sustain growing dividend
payments over a three- to five-year period. The managers are very experienced small-cap equity
specialists, and over time have met many companies to help build their confidence in managements’
governance credibility and their ability to execute. Williams and Turner have an established
framework for evaluating the attractiveness of a company, which includes:

Prospects for rising turnover;

Sustainability of margins;

Managements that can build intrinsic value;

Financial flexibility in balance sheets;

Low expectations reflected in the share price.

Current portfolio positioning

The portfolio had 132 holdings at 30 September 2020. Exhibit 2 shows the portfolio’s exposure by
sector to end-September 2020. The put option on the UK large-cap index was sold in March 2020,
generating substantial gains. During 2020 the manager has put cash to work, bringing the cash
position down 6pp from ¢ 7% to 1%, so the portfolio was practically fully invested at 30 September.

Exhibit 2: Portfolio sector exposure vs broad UK stock market index (% unless stated)*

Portfolio end-  Portfolio end- Change Index  Active weight Trust weight/
September 2020 September 2019 (pp) weight  vsindex (pp) index weight (x)
Financials 316 316 0.0 248 6.8 1.3
Basic materials 16.3 9.4 6.9 9.0 74 1.8
Industrials 12.9 16.3 (3.4) 13.0 (0.0 1.0
Consumer services 10.6 10.9 (0.3) 12.6 (2.0) 0.8
Oil & gas 85 8.9 (0.4) 6.6 1.9 1.3
Technology 47 3.3 14 1.3 3.5 3.8
Consumer goods 46 5.7 (1.1) 16.0 (11.4) 0.3
Healthcare 34 21 14 1.4 (8.0) 0.3
Utilities 3.0 22 0.8 34 (0.4) 0.9
Telecommunications 15 0.8 0.7 21 (0.5) 0.7
Funds 0.7 0.6 0.0 0.0 0.7 N/A
Cash, bonds & other** 21 8.3 (6.2)
100.0 100.0 100.0

Source: DIVI, Edison Investment Research, FTSE Russell. Note: *All figures subject to rounding. **Cash
weighting ¢ 1% at 30 September 2020.

Financials remains the largest sector, accounting for close to a third of DIVI's holdings. The trust
has limited exposure to the high-street banks, preferring to buy into specialist financial services,
such as spread betting businesses CMC Markets (3.2% of the portfolio at 30 September 2020), I1G
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Group (1.8%) and Plus500 (1.5%). DIVI also has exposure to insurance companies such as
Admiral and Direct Line, which specialise in relatively defensive domestic market segments and
continue to pay dividends. Whilst Direct Line suspended its final dividend in April, it was reinstated
as a special dividend in September. Meanwhile, Admiral did not routinely pay a special dividend in
April, but has recently resumed special dividend payments.

Niche insurance company Randall & Quilter is a new addition. The company acquires legacy
portfolios and insurance debt, and provides capital support to Lloyd's syndicates. It facilitates exit
and restructuring solutions through acquisition, portfolio transfer, reinsurance, insurance business
transfer, and self-insured retention/deductible reimbursement policies. The company also offers
programme management services and solutions.

Basic materials has climbed from 9.4% to 16.3% of the portfolio over the last 12 months, making it
the second largest sector weighting at end-September. In October the weighting reduced
somewhat, following Highland Gold’s takeover during the month. Exposure within the portfolio is
now dominated by a number of other miners, such as Kenmare (a recent addition), which mines
about 7% of the world supply of titanium dioxide (used as a whitening agent in paint and plastics).
Other holdings include a number of gold mining stocks, such as Centamin (2.5%) and Polymetal
(1.3%). Williams anticipates these will retain their strong balance sheets, good dividend yields and
growing dividend streams, as he expects the gold price to remain firm following quantitative easing
across the globe. Within this sector the manager added Kenmare Resources — a world leader in
mineral sands products in China, Italy, the US and internationally.

Other recent purchases include AO World, an online retailer of domestic appliances and consumer
electronics in the United Kingdom, Germany and the rest of Europe. AO runs an online kitchen
appliances business that has moved up to become the leading supplier at a time when John Lewis
and other high street retailers have seen many of their retail stores closed as a result of lockdowns.
Its revenue growth over the past six months to end-September was ¢ 57% across the group, with
+54% in the UK, and +83% in Germany. The holding has contributed ¢ 1.3pp of DIVI's 4.6% NAV
total return over the past six months.

The fund also holds some stocks bought at IPO, such as Strix, Sabre Insurance Group and
Manolete Partners, and recently added FRP Advisory Group on its debut in March 2020.A number
of holdings were sold in the spring in response to the pandemic, including transport companies
easyJet and Go-Ahead, and entertainment company Rank. Insurer Hastings Group and Highland
Gold Mining were taken over. During the past six months Williams also trimmed some holdings that
had performed strongly, such as K3 Capital (a business sales specialist), CMC, AO World and 888
Holdings (an online gaming entertainment company).

Performance: Outperformance continues

Exhibit 3: Five-year discrete performance data

12 months ending Total share price Total NAV return CBOE UK All MSCI UK High CBOE UK Small

return (%) (%) Companies (%) Dividend Yield (%) Companies (%)
31/10/16 (2.4) 21 12.8 124 12.8
31110117 15.4 16.8 13.6 18.5 13.6
31/10/18 1.3 (2.5) (1.6) (3.1) (1.6)
31110119 (3.8) 0.8 6.9 36 6.9
31/10/20 (0.3) (1.5) (20.2) (21.7) (20.2)

Source: Refinitiv. Note: All % on a total return basis in pounds sterling.

As shown in Exhibits 4 and 5, DIVI's NAV total return has meaningfully outperformed the CBOE UK
All Companies, MSCI UK High Dividend Yield and CBOE UK Small Companies indices across all
the time periods show. DIVI's mid-term outperformance has been significantly boosted by its put
option, which generated large gains on its sale in March 2020. The portfolio’s holding of
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conservatively managed companies with strong balance sheets has also contributed towards its
relative resilience. Since the trust’s inception in April 2011, DIVI has outperformed the CBOE UK All
Companies Index by 76.7%. Over the past six months the current holdings have contributed
materially to total return: CMC (+1.5pp), AO World (+1.3), 888 (+0.8), Kenmare (+0.6), Highland
Gold (+0.6).

Exhibit 4: Investment trust performance to 31 October 2020
Price, NAV and FTSE All-Share total return performance, one-year rebased  Price, NAV and FTSE All-Share total return performance (%)
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Source: Refinitiv, Edison Investment Research. Note: three- and five-year and since inception (SI, 28 April 2011) performance figures
annualised.

Exhibit 5: Share price and NAV total return performance, relative to indices (%)

One month Three  Six months Oneyear Three years Five years SI
months

Price relative to CBOE UK All Companies 8.3 12.3 16.2 271.2 15.5 1.8 66.9
NAV relative to CBOE UK All Companies 1.9 4.0 7.9 24.2 15.4 74 76.7
Price relative to MSCI UK High Dividend Yield 9.5 13.1 219 29.3 241 46 63.9
NAV relative to MSCI UK High Dividend Yield 3.0 4.7 13.2 26.3 24.0 10.4 73.5
Price relative to CBOE UK Small Companies 8.3 12.3 16.2 27.2 15.5 1.8 66.9
NAV relative to CBOE UK Small Companies 1.9 4.0 7.9 24.2 15.4 74 76.7

Source: Refinitiv, Edison Investment Research. Note: data to end-October 2020. Geometric calculation.

Exhibit 6: NAV total return relative to CBOE UK All Companies Index over three years
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Discount: Has narrowed to trade close to NAV

DIVI’s current discount to cum-fair NAV stands at 1.2%, which is narrower than the three-year
average of 3.1%, and represents a sharp recovery from the 22.7% level in late March, its lowest
point in history, as shown in Exhibit 7. DIVI has historically traded close to its NAV, an objective of
the board. The board has the authority (renewed annually) to buy back shares if it considers it to be
in the best interests of the shareholders, and also operates an annual redemption facility (see
Capital structure and fees).
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Exhibit 7: Share price premium/discount to NAV (including income) over five years (%)
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Capital structure and fees

DIVI is a conventional investment trust with 358m ordinary shares in issue. The trust has an annual
redemption facility that allows shareholders to tender their shares at NAV less costs at the end of
May, for which requests must be received by the end of April. In FY20, 20.2m requests were
received, representing 5.4% of issued share capital (FY19: 5.5m shares, representing 1.4%). The
management fee payable to Premier Portfolio Managers has been reduced from August 2019, to
0.9% on the first £300m market capitalisation of the trust, then 0.8% between £300m and £600m,
reducing to 0.7% above £600m. Fees are charged to both the capital and income accounts,
allocated at 75% and 25%, respectively. Gearing is permitted up to 15% of NAV, and the trust has a
£25m loan facility with the Royal Bank of Scotland. This has not been drawn, and as at end-
September 2020, DIVI had a net cash position of 1.0%.

Dividend policy and record

DIVI’s primary objective is to provide shareholders with an attractive and growing level of income,
as well as deliver capital growth over the long run. As shown in Exhibit 8, the trust has increased its
regular dividends to shareholders (paid in February, May, August and November) as revenues have
grown. Since 2015 DIVI’s regular dividend has grown at a compound 9.0% pa, exceeding the
annual growth rate of ¢ 5-7% pa anticipated by the team during normal market conditions.

The trust has also built up a revenue reserve that is available to smooth future dividends to
shareholders. During the pandemic, numerous UK quoted companies have reduced or cancelled
dividends, and in the year to May 2020 DIVI’s net revenue return per share declined 17% from
3.95p to 3.27p. Subsequently, in May 2020 the board declared a maintained third interim dividend
to shareholders, and stated that it hoped that the trust’s revenue shortfall will prove to be temporary.
With the adverse trend coming to an end as holdings began to reinstate dividends, the board
recommended an increased ordinary dividend for the year to May 2020 of 3.70p versus 3.65p the
previous year, drawing on some the trust’s revenue reserves from previous years. There was no
special dividend in FY20. The board has stated it may continue to use revenue reserves, if
necessary, to support future dividend growth.
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Exhibit 9: Selected
% unless stated

Diverse Income Trust
BMO Capital & Income
City of London

Dunedin Income Growth

Edinburgh Investment Trust

Finsbury Growth & Income
JPMorgan Claverhouse
Lowland

Merchants Trust

Murray Income Trust

Perpetual Income & Growth

Temple Bar

Simple average (12 funds)

Rank in peer group

Exhibit 8: Since 2015 DIVI’s regular dividend has grown at a compound 9.0% pa
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Source: The Diverse Income Trust, Edison Investment Research. Note: *In FY16 five dividends were paid — the
fifth would ordinarily have been designated as the first interim of FY17, but was redesignated as a final
dividend for FY16.

Peer group comparison

Exhibit 9 shows the 12 largest funds by market capitalisation in the AIC UK Equity Income sector
(which consists of 24 funds). DIVI is one of the smallest trusts within this peer group, ranking 10th.
Its NAV total return tops the ranking over one year, is fourth over three years, and second over five
years. These returns bring the trust into the top quartile over one and five years’ periods, on the
border between the top and second quartiles over three year period, and have been generated
without the use of gearing. DIVI has the highest ongoing charges among peers, which partly
reflects its smaller size but also, in the managers’ view, the labour-intensive nature of running a
multi-cap fund with a considerable weighting in small- and micro-cap companies.

The dividend yields shown are based on historic payments, with DIVI’s yield ranking ninth. 2020
and 2021 will be testing years for the sector peers to prove the sustainability of their dividend
payments and growth, and DIVI is well placed to at least retain its position or move up the ranks,
going forward. The trust’s discount to cum-fair NAV ranks ninth.

peer group at 31 October 2020*

Market NAV TR NAV TR NAVTR Discount Ongoing Performance Net Dividend
cap £m 1 year 3 year 5year (cum-fair) charge fee gearing yield (%)**
298.6 (1.7) (3.3) 15.0 (6.8) 1.1 No 100 47
260.2 (23.8) (17.9) 10.9 (1.8) 0.6 No 107 48
1,316.3 (22.2) (18.3) 0.7 2.8 04 No 12 6.0
371.9 (7.1) 16 285 (5.8) 0.6 No 109 5.1
770.5 (23.0) (27.9) (14.5) (12.8) 0.6 No 1M1 6.4
1,753.9 (10.1) 94 49.0 0.6 0.7 No 100 21
320.5 (21.2) (19.2) 4.3 (2.3) 0.7 No 116 5.3
244.8 (27.5) (33.3) (14.0) (7.7 0.6 No 115 6.6
414.8 (26.7) (23.0) (2.4) 0.1 0.6 No 118 7.8
478.6 (11.4) (0.5) 21.7 (5.2) 0.6 No 107 48
459.8 (31.0) (37.7) (30.1) (5.9) 0.7 No 111 7.0
4748 (40.9) (37.4) (17.8) (10.5) 0.5 No 101 54
597.1 (20.5) (17.3) 4.7 (4.6) 0.6 109 5.5
10 1 4 2 9 1 11 9

Source: Morningstar, Edison Investment Research. Note: *Performance to 31 October 2020 based on ex-par NAV. TR = total return.
Net gearing is total assets less cash and equivalents as a percentage of net assets. 100=ungeared. **Based on historic dividends.
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DIVI's board consist of five independent non-executive directors, chaired by Andrew Bell (appointed
in January 2019), who was appointed chairman at the October 2020 AGM. Michael Wrobel, who
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performed this role since the trust’s inception in April 2011, retired at AGM. The board has been
proactive in succession planning in view of the tenure of the original directors, and has appointed
three new directors over the past two years. The other members of the board, and their dates of
appointment, are Paul Craig (April 2011), Caroline Kemsley-Pein (January 2019), Michelle
McGrade (October 2019) and Calum Thomson (December 2016), who assumed the role of the
senior independent director at AGM.

This report has been commissioned by The Diverse Income Trust and prepared and issued by Edison, in consideration of a fee payable by The Diverse Income Trust. Edison Investment Research standard fees are
£49,500 pa for the production and broad dissemination of a detailed note (Outlook) following by regular (typically quarterly) update notes. Fees are paid upfront in cash without recourse. Edison may seek additional fees for
the provision of roadshows and related IR services for the client but does not get remunerated for any investment banking services. We never take payment in stock, options or warrants for any of our services.

Accuracy of content: All information used in the publication of this report has been compiled from publicly available sources that are believed to be reliable, however we do not guarantee the accuracy or completeness of
this report and have not sought for this information to be independently verified. Opinions contained in this report represent those of the research department of Edison at the ime of publication. Forward-looking information
or statements in this report contain information that is based on assumptions, forecasts of future results, estimates of amounts not yet determinable, and therefore involve known and unknown risks, uncertainties and other
factors which may cause the actual results, performance or achievements of their subject matter to be materially different from current expectations.

Exclusion of Liability: To the fullest extent allowed by law, Edison shall not be liable for any direct, indirect or consequential losses, loss of profits, damages, costs or expenses incurred or suffered by you arising out or in
connection with the access to, use of or reliance on any information contained on this note.

No personalised advice: The information that we provide should not be construed in any manner whatsoever as, personalised advice. Also, the information provided by us should not be construed by any subscriber or
prospective subscriber as Edison’s solicitation to effect, or attempt to effect, any transaction in a security. The securities described in the report may not be eligible for sale in all jurisdictions or to certain categories of
investors.

Investment in securities mentioned: Edison has a restrictive policy relating to personal dealing and conflicts of interest. Edison Group does not conduct any investment business and, accordingly, does not itself hold any
positions in the securities mentioned in this report. However, the respective directors, officers, employees and contractors of Edison may have a position in any or related securities mentioned in this report, subject to
Edison's policies on personal dealing and conflicts of interest.

Copyright: Copyright 2020 Edison Investment Research Limited (Edison).

Edison Investment Research Pty Ltd (Edison AU) is the Australian subsidiary of Edison. Edison AU is a Corporate Authorised Representative (1252501) of Crown Wealth Group Pty Ltd who holds an Australian Financial
Services Licence (Number: 494274). This research is issued in Australia by Edison AU and any access to it, is intended only for "wholesale clients" within the meaning of the Corporations Act 2001 of Australia. Any advice
given by Edison AU is general advice only and does not take into account your personal circumstances, needs or objectives. You should, before acting on this advice, consider the appropriateness of the advice, having
regard to your objectives, financial situation and needs. If our advice relates to the acquisition, or possible acquisition, of a particular financial product you should read any relevant Product Disclosure Statement or like
instrument.

The research in this document is intended for New Zealand resident professional financial advisers or brokers (for use in their roles as financial advisers or brokers) and habitual investors who are “wholesale clients” for the
purpose of the Financial Advisers Act 2008 (FAA) (as described in sections 5(c) (1)(a), (b) and (c) of the FAA). This is not a solicitation or inducement to buy, sell, subscribe, or underwrite any securities mentioned orin the
topic of this document. For the purpose of the FAA, the content of this report is of a general nature, is intended as a source of general information only and is not intended to constitute a recommendation or opinion in
relation to acquiring or disposing (including refraining from acquiring or disposing) of securities. The distribution of this document is not a “personalised service” and, to the extent that it contains any financial advice, is
intended only as a “class service” provided by Edison within the meaning of the FAA (i.e. without taking into account the particular financial situation or goals of any person). As such, it should not be relied upon in making
an investment decision.

This document is prepared and provided by Edison for information purposes only and should not be construed as an offer or solicitation for investment in any securities mentioned or in the topic of this document. A
marketing communication under FCA Rules, this document has not been prepared in accordance with the legal requirements designed to promote the independence of investment research and is not subject to any
prohibition on dealing ahead of the dissemination of investment research.

This Communication is being distributed in the United Kingdom and is directed only at (i) persons having professional experience in matters relating to investments, i.e. investment professionals within the meaning of Article
19(5) of the Financial Services and Markets Act 2000 (Financial Promotion) Order 2005, as amended (the "FPO") (ii) high net-worth companies, unincorporated associations or other bodies within the meaning of Article 49
of the FPO and (iii) persons to whom it is otherwise lawful to distribute it. The investment or investment activity to which this document relates is available only to such persons. It is not intended that this document be
distributed or passed on, directly or indirectly, to any other class of persons and in any event and under no circumstances should persons of any other description rely on or act upon the contents of this document.

This Communication is being supplied to you solely for your information and may not be reproduced by, further distributed to or published in whole or in part by, any other person.

Edison relies upon the "publishers' exclusion" from the definition of investment adviser under Section 202(a)(11) of the Investment Advisers Act of 1940 and corresponding state securities laws. This report is a bona fide

publication of general and regular circulation offering impersonal investment-related advice, not tailored to a specific investment portfolio or the needs of current and/or prospective subscribers. As such, Edison does not

offer or provide personal advice and the research provided is for informational purposes only. No mention of a particular security in this report constitutes a recommendation to buy, sell or hold that or any security, or that
any particular security, portfolio of securities, transaction or investment strategy is suitable for any specific person.

+49 (0)69 78 8076 960 +44 (0)20 3077 5700 +1 646 653 7026 +61 (0)2 8249 8342
Schumannstrasse 34b 280 High Holbom 1185 Avenue of the Americas Level 4, Office 1205
60325 Frankfurt London, WC1V 7EE 3rd Floor, New York, NY 10036 95 Pitt Street, Sydney
Germany United Kingdom United States of America NSW 2000, Australia
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